HupsonCiTy

B ANJOGCOIRUP, INC.

March 18, 2010

Dear Shareholder:

You are cordially invited to attend the 2010 Annual Meeting of Shareholders of Hudson City
Bancorp, Inc., which will be held on April 21, 2010 at 4:30 p.m., Eastern Time, at the Park Ridge
Marriott, 300 Brae Boulevard, Park Ridge, New Jersey 07656.

The attached Notice of the 2010 Annual Meeting of Shareholders and the attached Proxy Statement
describe the business to be transacted at the annual meeting. Directors and officers of Hudson City
Bancorp, as well as a representative of KPMG LLP, the accounting firm appointed by the Audit
Committee of the Board of Directors to be Hudson City Bancorp’s independent registered public
accounting firm for the fiscal year ending December 31, 2010, will be present at the annual meeting to
respond to appropriate questions.

The Board of Directors of Hudson City Bancorp has determined that an affirmative vote on each
matter to be considered at the annual meeting is in the best interests of Hudson City Bancorp and its
shareholders and recommends a vote “FOR” each of these matters.

Please complete, sign, date and return the enclosed proxy card promptly, or if you prefer, vote by
using the telephone or Internet, whether or not you plan to attend the annual meeting. Your vote is
important regardless of the number of shares you own. Voting by proxy will not prevent you from voting
in person at the annual meeting, but will assure that your vote is counted if you are unable to attend the
meeting. If you are a shareholder whose shares are not registered in your own name, you will need
additional documentation from your record holder to attend and to vote personally at the annual meeting.
Examples of appropriate documentation include a broker’s statement, letter or other document confirming
your ownership of shares of Hudson City Bancorp common stock.

On behalf of the Board of Directors and the employees of Hudson City Bancorp, we thank you for
your continued support and hope to see you at the annual meeting.

Sincerely yours,

Ronald E. Hermance, Jr.
Chairman of the Board of Directors,
President and Chief Executive Officer



Hudson City Bancorp, Inc.
West 80 Century Road
Paramus, New Jersey 07652
(201) 967-1900

NOTICE OF THE 2010 ANNUAL MEETING OF SHAREHOLDERS
To Be Held on April 21, 2010

NOTICE IS HEREBY GIVEN that the 2010 Annual Meeting of Shareholders of Hudson City Bancorp,
Inc. will be held at the Park Ridge Marriott, 300 Brae Boulevard, Park Ridge, New Jersey 07656, on April 21,
2010 at 4:30 p.m., Eastern Time, to consider and vote upon the following matters:

(1) The election of two directors for terms of three years each;
(2) The adoption of the Executive Officer Annual Incentive Plan of Hudson City Bancorp, Inc.; and

(3) The ratification of the appointment of KPMG LLP as Hudson City Bancorp’s independent registered
public accounting firm for the fiscal year ending December 31, 2010.

Shareholders may also be asked to vote upon such other business as may properly come before the annual
meeting, and any adjournment or postponement thereof. Please note that we are not aware of any such
business.

The Board of Directors has fixed March 1, 2010 as the record date for the determination of shareholders
entitled to notice of and to vote at the annual meeting and any adjournment or postponement thereof. Only
shareholders of record at the close of business on that date will be entitled to notice of and to vote at the
annual meeting and any adjournment or postponement thereof. A list of shareholders of record will be
available for inspection at the branch office of Hudson City Savings Bank located at West 80 Century Road,
Paramus, New Jersey 07652 for 10 days prior to the annual meeting. The list will also be available at the
annual meeting.

By Order of the Board of Directors

P Gt

Veronica Olszewski
Senior Vice President, Treasurer
and Corporate Secretary

Paramus, New Jersey
March 18, 2010

YOU ARE CORDIALLY INVITED TO ATTEND THE ANNUAL MEETING. IT IS IMPORTANT THAT YOUR
SHARES BE REPRESENTED REGARDLESS OF THE NUMBER OF SHARES YOU OWN. THE BOARD OF
DIRECTORS URGES YOU TO SUBMIT YOUR PROXY CARD AS SOON AS POSSIBLE. YOU MAY SUBMIT
YOUR PROXY CARD BY COMPLETING, SIGNING, DATING AND RETURNING YOUR PROXY CARD IN THE
ENCLOSED ENVELOPE OR, IF YOU PREFER, VOTE BY USING THE TELEPHONE OR INTERNET.
RETURNING THE PROXY CARD WILL NOT PREVENT YOU FROM VOTING IN PERSON IF YOU ATTEND
THE ANNUAL MEETING.
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HUDSON CITY BANCORP, INC.

PROXY STATEMENT FOR THE
2010 ANNUAL MEETING OF SHAREHOLDERS

To Be Held on April 21, 2010
GENERAL INFORMATION

General

This proxy statement, accompanying proxy card and the 2009 Annual Report to Shareholders are
being furnished to the shareholders of Hudson City Bancorp, Inc., referred to as Hudson City Bancorp, in
connection with the solicitation of proxies by the Board of Directors of Hudson City Bancorp for use at
the 2010 Annual Meeting of Shareholders. The 2010 Annual Meeting of Shareholders will be held on
April 21, 2010 at the Park Ridge Marriott, 300 Brae Boulevard, Park Ridge, New Jersey 07656 at
4:30 p.m., Eastern Time. This proxy statement, together with the enclosed proxy card, is first being
mailed to shareholders on or about March 18, 2010.

Hudson City Bancorp, a Delaware corporation, operates as a savings and loan holding company for
its wholly owned subsidiary, Hudson City Savings Bank, referred to as Hudson City Savings. As used in
this proxy statement, “we,” “us,” “our” and “the Company” refer to Hudson City Bancorp or Hudson
City Bancorp and its consolidated subsidiaries, depending on the context. The term “annual meeting,” as

used in this proxy statement, includes any adjournment or postponement of such meeting.

Who Can Vote

The Board of Directors has fixed the close of business on March 1, 2010 as the record date for the
determination of shareholders entitled to notice of and to vote at the annual meeting. Accordingly, only
holders of record of shares of Hudson City Bancorp common stock, par value $0.01 per share, at the
close of business on such date will be entitled to vote at the annual meeting. On March 1, 2010, there
were 526,871,902 shares of Hudson City Bancorp common stock outstanding. The presence, in person or
by proxy, of the holders of at least a majority of the total number of outstanding shares of Hudson City
common stock entitled to vote at the annual meeting is necessary to constitute a quorum at the meeting.

How Many Votes You Have

Each holder of shares of Hudson City Bancorp common stock outstanding on March 1, 2010 will be
entitled to one vote for each share held of record (other than excess shares, as defined below) at the
annual meeting. As provided in Hudson City Bancorp’s certificate of incorporation, record holders of
common stock who beneficially own in excess of 10% of the issued and outstanding shares of common
stock are record holders of excess shares, which shall be entitled to one-hundredth of one vote per share
for each excess share. A person or entity is deemed to beneficially own shares owned by an affiliate or
associate as well as by persons acting in concert with such person or entity. Hudson City Bancorp’s
certificate of incorporation authorizes the Board of Directors to interpret and apply the provisions of the
certificate of incorporation governing excess shares, and to determine on the basis of information known
to the Board of Directors after reasonable inquiry of all facts necessary to ascertain compliance with the
certificate of incorporation, including, without limitation, (1) the number of shares of common stock
beneficially owned by any person or purported owner, (2) whether a person or purported owner is an
affiliate or associate of, or is acting in concert with, any other person or purported owner and (3) whether
a person or purported owner has an agreement, arrangement or understanding with any person or
purported owner as to the voting or disposition of any shares of common stock.



How to Vote
You may vote your shares:

(1) By Internet. Vote at the Internet address shown on your proxy card. The Internet voting
system is available 24 hours a day until 11:59 p.m., Eastern Time, on Tuesday, April 20, 2010.
Once you are logged into the Internet voting system, you can record and confirm (or change)
your voting instructions.

(2) By telephone. Use the toll free telephone number shown on your proxy card. The telephone
voting system is available 24 hours a day until 11:59 p.m., Eastern Time, on Tuesday, April 20,
2010. Once you are dialed into the telephone voting system, a series of prompts will tell you
how to record and confirm (or change) your voting instructions.

(3) By mail. Mark and sign the enclosed proxy card and return it in the enclosed self-addressed,
postage-prepaid envelope. All properly executed proxy cards received by Hudson City Bancorp
will be voted in accordance with the instructions marked on the proxy card. If you return an
executed proxy card without marking your instructions, your executed proxy will be voted
“FOR” the proposals identified in the preceding Notice of the 2010 Annual Meeting of
Shareholders (unless you are a broker, in which case your executed proxy will be voted as
set forth below under the caption ‘“Vote Required”). Returning a proxy card will not
prevent you from voting in person if you attend the annual meeting.

Alternatively, you may attend the annual meeting and vote in person. If you are a shareholder whose
shares are not registered in your own name (for example, if your shares are held in a bank or brokerage
account), you will need to obtain a written legal proxy from your shareholder of record to vote personally
at the annual meeting. If you do not obtain a legal proxy from your shareholder of record, you will not
be entitled to vote your shares in person at the annual meeting, but you can still attend the annual
meeting if you bring a recent bank or brokerage statement showing that you owned your shares of
common stock on March 1, 2010.

Vote Required

Proposal 1. In 2008, the Board of Directors amended Hudson City Bancorp’s bylaws to provide a
majority voting standard for the election of directors in uncontested elections and plurality voting in any
election that is contested. At the 2010 Annual Meeting of Shareholders, each nominee must receive the
affirmative vote of the holders of a majority of the shares of our common stock represented in person or
by proxy in respect of such nominee’s election to be elected. For purposes of the election of directors, “a
majority of the votes cast” means that the number of votes cast “FOR” a nominee’s election exceeds the
number of votes cast “AGAINST” that nominee’s election. If an incumbent nominee is not elected by the
requisite vote, he or she must tender his or her resignation, and the Board of Directors, through a process
managed by the Nominating and Governance Committee, will decide whether to accept the resignation
within 90 days following certification of the vote by the inspectors of election. Shares as to which the
“ABSTAIN” box has been selected on the proxy card, shares held by a broker who submits a proxy card
but fails to cast a vote on this proposal (also known as a “broker non-vote”) and shares for which a proxy
card is not returned (and are not otherwise voted in person) will be treated as shares that are not
represented and will have no effect on the outcome of the vote.

Proposals 2 and 3. In order for the shareholders to approve Proposal 2 or Proposal 3, we must
obtain the affirmative vote of the holders of a majority of the shares of our common stock represented in
person or by proxy at the annual meeting and entitled to vote on the proposal. Under the voting standard
for Proposals 2 and 3, shares as to which the “ABSTAIN” box has been selected on the proxy card for
the proposal will count as shares represented and entitled to vote and will be treated as votes
“AGAINST” that proposal. Shares held by a broker who submits a proxy card but fails to cast a vote on
a proposal and shares for which a proxy card is not returned (and are not otherwise voted in person) will
be treated as shares that are not represented and will have no effect on the outcome of the vote.
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Our Board of Directors recommends that you promptly complete, sign and date the enclosed
proxy card(s) in favor of Proposals 1, 2 and 3 and return the card(s) in the enclosed self-addressed,
postage-prepaid envelope or, if you prefer, vote by using the telephone or Internet. Proxy cards
must be received prior to the commencement of the annual meeting. Returning the proxy card will
not prevent you from voting in person if you attend the annual meeting. Your vote is very
important.

Revocability of Proxies
You may revoke your grant of a proxy at any time before it is voted at the annual meeting by:
* filing a written revocation of the proxy with our corporate secretary;
* submitting a signed proxy card bearing a later date; or

¢ attending and voting in person at the annual meeting, but you also must file a written revocation
with the secretary of the annual meeting prior to the voting.

If you voted using the Internet, you can change your vote at the Internet address shown on your
proxy card. The Internet voting system is available 24 hours a day until 11:59 p.m., Eastern Time, on
Tuesday, April 20, 2010.

If you voted by telephone, you can change your vote by using the toll free telephone number shown
on your proxy card. The telephone voting system is available 24 hours a day until 11:59 p.m., Eastern
Time, on Tuesday, April 20, 2010.

We are soliciting proxies only for the 2010 Annual Meeting of Shareholders. If you grant us a proxy
to vote your shares, the proxy will only be exercised at the 2010 Annual Meeting of Shareholders.

Solicitation of Proxies

Our officers, members of our Board of Directors and our employees may solicit proxies on our
behalf by telephone or through other forms of communication but none of these persons will receive any
compensation for their solicitation activities in addition to their regular compensation. We have retained
Laurel Hill Advisory Group to assist in the solicitation of proxies for a fee of $7,000 plus out-of-pocket
expenses. We request that persons, firms and corporations holding shares in their own name or in the
name of nominees, in each case which are beneficially owned by others, send proxy materials to and
obtain proxies from such beneficial owners, and we will reimburse such holders for the reasonable
expenses incurred in connection therewith. We will bear all costs of solicitation.

Interest of Management and Directors in Matters to be Acted Upon

Management and directors of Hudson City Bancorp have an interest in the matters that will be acted
upon that are different from the interests of other shareholders as follows:

* Executive Officer Annual Incentive Plan. Proposal 2 involves the continuance of an incentive
program under which our executive officers may earn incentive rewards tied to the successful
attainment of predetermined performance criteria.

The Board of Directors has taken the above interests into account in recommending that share-
holders approve Proposal 2.

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting
to be Held on April 21, 2010

This proxy statement and the 2009 Annual Report to Shareholders are available on Hudson City
Bancorp’s website at www.hcbk.com.



SECURITY OWNERSHIP OF CERTAIN
BENEFICIAL OWNERS AND MANAGEMENT

Principal Shareholders

The following table sets forth, as of February 28, 2010, certain information as to Hudson City Bancorp
common stock beneficially owned by persons owning in excess of 5% of the outstanding shares of our
common stock. We know of no person, except as listed below, who beneficially owned more than 5% of
the outstanding shares of our common stock as of February 28, 2010. Except as otherwise indicated, the
information provided in the following table was obtained from filings with the Securities and Exchange
Commission and with Hudson City Bancorp pursuant to the Securities Exchange Act of 1934, as amended,
referred to as the Exchange Act. Addresses provided are those listed in the filings as the address of the
person authorized to receive notices and communications. For purposes of the table below and the table set
forth under the caption “Directors and Executive Officers,” in accordance with Rule 13d-3 under the
Exchange Act, a person is deemed to be the beneficial owner of any shares of common stock (1) over
which that person has or shares, directly or indirectly, voting or investment power, or (2) of which that
person has the right to acquire beneficial ownership at any time within 60 days after February 28, 2010. As
used herein, “voting power” is the power to vote or direct the voting of shares and “investment power”
includes the power to dispose or direct the disposition of shares. Except as otherwise indicated, (i) each
shareholder shown in the table below has sole voting and investment power with respect to the shares of
common stock indicated and (ii) none of such shares are listed because the person has the right to acquire
beneficial ownership within 60 days after February 28, 2010.

Amount and Nature of
Name and Address of Beneficial Owner Beneficial Ownership Percent(1)

Employee Stock Ownership Plan Trust

of Hudson City Savings Bank(2)

West 80 Century Road

Paramus, New Jersey 07652 . ... ... ... .. 41,672,418 7.9%
Human Resources Committee of Hudson

City Savings Bank(3)

West 80 Century Road

Paramus, New Jersey 07652 . ... ... ... . .. 45,789,818 8.7
Blackrock, Inc.(4)

40 East 52nd Street

New York, NY 10022 . ... ... 36,506,302 6.9

(1) Based on the 526,871,902 total outstanding shares of Hudson City Bancorp as of February 28, 2010.

(2) Based on the Schedule 13G/A filed with the Securities and Exchange Commission on February 10, 2010.
The Human Resources Committee, a plan fiduciary, shares voting and investment power with participants
in the Employee Stock Ownership Plan.

(3) Based on the Schedule 13G/A filed with the Securities and Exchange Commission on February 11, 2010.
The Human Resources Committee has sole voting and investment power over 699,773 shares in the
Hudson City Savings Bank Retirement Plan for Employees. The Human Resources Committee shares
voting power over 41,672,418 shares and shares investment power over 45,090,045 shares, which number
of shares includes the 41,672,418 shares also indicated as beneficially owned by the Employee Stock
Ownership Plan Trust of Hudson City Savings Bank.

(4) Based on the Schedule 13G filed with the Securities and Exchange Commission on January 29, 2010. The
Schedule 13G was filed by BlackRock, Inc. for itself and as the parent holding company for 16 of its
subsidiaries (each identified on Exhibit A to the Schedule 13G, and each of which was acquired as a result
of BlackRock, Inc.’s acquisition of Barclays Global Investors from Barclays Bank PLC). As provided in

(Notes continued on following page)



the Schedule 13G, BlackRock, Inc. and these 16 subsidiaries have, in the aggregate, sole voting power and
sole investment power over all 36,506,302 shares of Hudson City Bancorp common stock held collectively
by them, and no one of these entities, on its own behalf, has ownership interests exceeding 5% of the total
outstanding shares of common stock of Hudson City Bancorp.

Directors and Executive Officers

The following table sets forth information about the shares of common stock beneficially owned by each
director of Hudson City Bancorp, by each named executive officer of Hudson City Bancorp identified in the
Summary Compensation Table included elsewhere herein, and all directors and executive officers of Hudson
City Bancorp or Hudson City Bancorp’s wholly owned subsidiary, Hudson City Savings, as a group as of
February 28, 2010. Except as otherwise indicated, each person and each group shown in the table has sole
voting and investment power with respect to the shares of common stock indicated.

Amount and Nature Percent of
Position with of Beneficial Ownership Common Stock
Name the Company 1M2)3)4) Outstanding (5)
Ronald E. Hermance, Jr. ........... Director, Chairman,
President and Chief
Executive Officer 7,681,240(6) 1.4%
Denis J. Salamone . ... ............ Director, Senior
Executive Vice
President and Chief
Operating Officer 3,622,792(7) *
Michael W. Azzara ............... Director 582,918 *
William G. Bardel . . .............. Director 492,379(8) *
Scott A. Belair .................. Director 500,825 *
Victoria H. Bruni. ... ............. Director 491,183 *
William J. Cosgrove .............. Director 416,960(9) *
Donald O. Quest, M.D. ............ Director 684,022(10) *
Joseph G. Sponholz............... Director 803,342(11) *
James C. Kranz . . ................ Executive Vice
President and Chief
Financial Officer 819,064(12) *
Thomas E. Laird . ................ Executive Vice
President and Chief
Lending Officer 1,113,352(13) *
Ronald J. Butkovich .............. Senior Vice President 772,412(14) *
All directors and executive officers as
a group (20 persons) . ........... 66,599,188(15) 12.4%

* Less than one percent

(1) The figures shown include the following shares that have been allocated as of December 31, 2009 to indi-
vidual accounts of participants in the Hudson City Bancorp, Inc. Employee Stock Ownership Plan
(referred to as the ESOP): Mr. Hermance, 72,401 shares; Mr. Salamone, 47,506 shares; Mr. Kranz,
72,401 shares; Mr. Laird 69,455 shares; Mr. Butkovich, 31,872 shares; and all directors and executive
officers as a group, 653,998 shares. Such persons have voting power (subject to the legal duties of the
ESOP Trustee) but no investment power, except in limited circumstances, as to such shares. The figures
shown for each of the executive officers named in the table do not include 33,676,464 shares held in trust
pursuant to the ESOP that have not been allocated as of December 31, 2009 to any individual’s account
and as to which each of the executive officers named in the table shares voting power with other ESOP
participants. The figure shown for all directors and executive officers as a group includes such
33,676,464 shares as to which the Hudson City Savings Bank’s Human Resources Committee (as of

(Notes continued on following page)



January 1, 2010, consisting of Messrs. Azzara, Belair, Hermance, Quest and Salamone) may be deemed
to have shared investment power, except in limited circumstances, thereby causing such committee to be
deemed a beneficial owner of such shares. This figure also includes all 7,995,955 shares allocated to indi-
vidual accounts under the ESOP, as the Human Resources Committee may be deemed to have shared
investment power, in limited circumstances, over those shares as well. Each of the members of the
Human Resources Committee disclaims beneficial ownership of such shares and, accordingly, such shares
are not attributed to the members of the Human Resources Committee individually. See “Compensation
of Executive Officers and Directors — Deferred Compensation — Employee Stock Ownership Plan.”

(2) The figures shown include the following shares held as of February 28, 2010 in individual accounts of
participants in the Profit Incentive Bonus Plan of Hudson City Savings Bank: Mr. Hermance,
359,150 shares; Mr. Salamone, 11,666 shares; Mr. Kranz, 98,881 shares; Mr. Laird, 171,244 shares; and
Mr. Butkovich, 5,873 shares; all directors and executive officers as a group, 907,273. Such persons have
sole voting power and sole investment power as to such shares. The figure shown for all directors and
executive officers as a group includes all 3,417,627 shares allocated to the accounts of participants in the
Profit Incentive Bonus Plan, as to which the Human Resources Committee may be deemed to have shared
investment power, in limited circumstances. Each of the members of the Human Resources Committee
disclaims beneficial ownership of such shares and, accordingly, such shares are not attributed to the
members of the Human Resources Committee individually. See “Compensation of Executive Officers and
Directors — Deferred Compensation — Profit Incentive Bonus Plan.”

(3) The figures shown include unvested shares held in a custodial account pursuant to the 2000 Recognition and
Retention Plan and the 2006 Stock Incentive Plan that have been awarded to individuals as follows: Mr. Herm-
ance, 259,236 shares; Mr. Salamone, 97,118 shares; Mr. Kranz, 33,206 shares; Mr. Laird, 33,206 shares;

Mr. Butkovich, 12,500 shares; and all directors and executive officers as a group, 552,773 shares. Such
persons have sole voting power but no investment power, except in limited circumstances, as to such shares.

(4) The figures shown include the following shares which may be acquired upon the exercise of stock options
that are, or will become, exercisable within 60 days of February 28, 2010: Mr. Hermance,

3,941,651 shares; Mr. Salamone, 2,295,653 shares; Mr. Kranz, 360,740 shares; Mr. Laird, 336,206 shares;
Mr. Butkovich, 553,100 shares; Mr. Azzara, 429,720 shares; Mr. Bardel, 406,480 shares; Mr. Belair,
328,240 shares; Ms. Bruni, 200,000 shares; Mr. Cosgrove, 200,000 shares; Dr. Quest, 200,000 shares;
Mr. Sponholz, 584,720 shares; and all directors and executive officers as a group, 12,094,037 shares.

(5) Based on the 526,871,902 total outstanding shares as of February 28, 2010 plus the 12,094,037 shares
which such person or group of persons has the right to acquire within 60 days after February 28, 2010.

(6) Includes 1,319,062 shares as to which Mr. Hermance may be deemed to share voting and investment power.

(7) Includes 138,923 shares as to which Mr. Salamone may be deemed to share voting and investment power
and 558,926 shares held in a brokerage account with margin provisions.

(8) Includes 85,899 shares held in a brokerage account with margin provisions.

(9) Includes 110,300 shares as to which Mr. Cosgrove may be deemed to share voting and investment power.
These shares are held in a brokerage account with margin provisions.

(10) Includes 159,399 shares as to which Dr. Quest may be deemed to share voting and investment power.

(11) Includes 6,412 shares as to which Mr. Sponholz may be deemed to share voting and investment power.

(12) Includes 72,401 shares as to which Mr. Kranz may be deemed to share voting power.

(13) Includes 557,695 shares as to which Mr. Laird may be deemed to share voting and investment power and
487,330 shares held in a brokerage account with margin provisions.

(14) Includes 31,872 shares as to which Mr. Butkovich may be deemed to share voting and investment power
and 162,817 shares held in a brokerage account with margin provisions.

(15) Includes 2,330,660 shares held in brokerage accounts with margin provisions by directors and executive
officers as a group. Also includes 699,773 shares held in trust under the Hudson City Savings Bank
Employee Retirement Plan, as to which the Human Resources Committee may be deemed to have sole
investment power. Each of the members of the Human Resources Committee disclaims beneficial owner-
ship of such shares and, accordingly, such shares are not attributed to the members of the Human
Resources Committee individually.



PROPOSAL 1
ELECTION OF DIRECTORS

General

The certificate of incorporation and bylaws of Hudson City Bancorp provide for the election of
directors by the shareholders. The Board of Directors of Hudson City Bancorp is divided into three
classes with each class as nearly equal in number as possible. The terms of office of the members of one
class expire, and a successor class is to be elected, at each annual meeting of shareholders. There are
currently nine directors on the Board of Directors of Hudson City Bancorp.

The terms of three directors expire at the 2010 Annual Meeting of Shareholders. Pursuant to the
bylaws of Hudson City Bancorp, no member of the Board of Directors who has reached the age of 75
shall be eligible for reelection. One of our directors, William J. Cosgrove, has reached the age of 75 and
is, therefore, not standing for reelection at the annual meeting. Pursuant to the bylaws of Hudson City
Bancorp, the Board of Directors has reduced the size of the Board of Directors from nine members to
eight members, effective as of the close of the 2010 Annual Meeting of Shareholders. The remaining two
incumbent directors with terms expiring at the annual meeting, Donald O. Quest, M.D. and Joseph G.
Sponholz, have been nominated by the Board of Directors, upon recommendation by the Nominating and
Governance Committee, to be reelected at the 2010 Annual Meeting of Shareholders for three-year terms
expiring at the Annual Meeting of Shareholders to be held in 2013, or when their successors are
otherwise duly elected and qualified. Each nominee has consented to being named in this proxy statement
and to serve if elected.

Assuming the reelection of Dr. Quest and Mr. Sponholz, at the conclusion of the annual meeting,
our Board of Directors will consist of eight members divided into three classes as nearly equal in number
as possible, and our Chief Executive Officer and Chief Operating Officer will be the only members of
the Board of Directors who are not “independent” under the NASDAQ listing rules. See “Corporate
Governance.”

The terms of the remaining two classes of directors expire at the Annual Meetings of Shareholders
to be held in 2011 and 2012, respectively, or when their successors are otherwise duly elected and
qualified. In the event that any nominee for election as a director at the 2010 Annual Meeting of
Shareholders is unable or declines to serve, which the Board of Directors has no reason to expect, the
persons named in the completed and returned proxy cards will vote for the substitute nominee designated
by the present Board of Directors to serve until the next annual meeting of shareholders. Proxies cannot
be voted for a greater number of persons than the two nominees named in this Proposal 1.



Who Our Directors Are

The table below states certain information with respect to each nominee for election as a director and
each director whose term does not expire at the 2010 Annual Meeting of Shareholders (including time
spent on the Board of Directors or Board of Managers of Hudson City Savings prior to the incorporation of
Hudson City Bancorp on March 4, 1999). There are no arrangements or understandings between Hudson
City Bancorp and any director or nominee pursuant to which such person was elected or nominated to be a
director of Hudson City Bancorp. For information with respect to security ownership of directors, see
“Security Ownership of Certain Beneficial Owners and Management — Directors and Executive Officers.”

Term Positions Held

Name Age(1) Director Since Expires at Hudson City

Nominees

Donald O. Quest, M.D. . ........ 70 1983 2010 Director

Joseph G. Sponholz. ........... 66 2002 2010 Director

Continuing Directors

Ronald E. Hermance, Jr. .. ...... 62 1988 2011 Director, Chairman, President
and Chief Executive Officer

William G. Bardel . ............ 70 2003 2011 Director

Scott A. Belair ............... 62 2004 2011 Director

Denis J. Salamone . .. .......... 57 2001 2012 Director, Senior Executive Vice
President and Chief Operating
Officer

Michael W. Azzara ............ 63 2002 2012 Director

Victoria H. Bruni. . . ........... 68 1996 2012 Director

(1) As of May 1, 2010.

Directors

The business experience, qualifications and other attributes that led to the conclusion by the
Nominating and Governance Committee and the Board of Directors that each person identified below
should serve as a director of Hudson City Bancorp is as follows:

Nominees for Election as Director

Donald O. Quest, M.D. has been a neurological surgeon since 1976, a professor at Columbia
University since 1989, Assistant Dean for Student Affairs at Columbia University, and an attending
physician at The Valley Hospital and Columbia-Presbyterian Medical Center since 1978. He is a member
of the Neurosurgical Associates of New York and New Jersey and a member of the Board of Trustees of
Mary Imogene Bassett Hospital in New York. Dr. Quest has been President of the American Association
of Neurological Surgeons, the American Academy of Neurological Surgeons, the Congress of Neurolog-
ical Surgeons, the Chairman of the American Board of Neurological Surgery and the Chairman of the
Residency Review Committee for Neurological Surgery. A graduate of the University of Illinois, he
received his M.D. from Columbia University.

As a result of the senior positions Dr. Quest has held in professional organizations during his career,
Dr. Quest has developed valuable leadership skills and experience related to governance and ethical issues.
In addition, Dr. Quest has developed a broad understanding of the banking industry based on his service on
the Board of Directors since 1983. As Hudson City’s longest serving continuing director, Dr. Quest makes
a unique contribution through his institutional knowledge of the evolution of the Company’s business and
the policies and practices of the Board as its governing body. The Nominating and Governance Committee
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considers Dr. Quest’s leadership skills, governance experience and knowledge of Hudson City as assets to
the Board and, accordingly, has recommended Dr. Quest for reelection to the Board.

Joseph G. Sponholz is a retired Vice Chairman of Chase Manhattan Bank, a position he held
from 1997 to his retirement in 2000. Prior to assuming the position of Vice Chairman, Mr. Sponholz had
served as Chief Administrative Officer of Chase Manhattan Bank. Serving as a member of Chase’s
Executive Committee, Mr. Sponholz spearheaded the company’s Internet efforts as leader of Chase.com.
Prior to its merger with Chase, he served as Chief Financial Officer and Chief Technology Officer at
Chemical Bank as part of a 20 year career at that institution and its successor. Prior to joining Chemical
Bank, Mr. Sponholz spent 7 years, including two years as a Partner, at the financial advisory firm of
Booz Allen Hamilton. A graduate of Fordham University, Mr. Sponholz holds an MBA in Finance from
New York University. Mr. Sponholz currently serves as our lead independent director.

As the former Chief Financial Officer of one of the largest banks in the country, Mr. Sponholz is
recognized as an industry leader in the areas of business strategy, technology and financial management.
During his 30 year career working in the banking industry, Mr. Sponholz held many significant leadership
roles and developed a detailed understanding of financial institutions and the financial, operational and
regulatory issues they confront on a daily basis. The Nominating and Governance Committee considers
Mr. Sponholz’s financial and leadership skills and his experience and knowledge of the financial services
industry, and the unique contribution he makes as the only continuing outside director with experience as
a senior retail and commercial banking executive, as assets to the Board and, accordingly, has
recommended Mr. Sponholz for reelection to the Board.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT SHAREHOLDERS VOTE
“FOR” THE NOMINEES FOR ELECTION AS DIRECTORS.

Continuing Directors

Ronald E. Hermance, Jr. has been President and Chief Executive Officer of Hudson City
Bancorp and Hudson City Savings since January 1, 2002 and Chairman of the Board since January 1,
2005. Prior to assuming these positions, Mr. Hermance had served as President and Chief Operating
Officer of Hudson City Bancorp since its incorporation in 1999 and of Hudson City Savings since
January 1997. Mr. Hermance previously was Senior Executive Vice President and Chief Operating
Officer from the time he joined Hudson City Savings in 1988. He was elected to the Board of Managers
of Hudson City Savings in 1988. Prior to joining Hudson City Savings, Mr. Hermance was Chief
Financial Officer of Southold Savings Bank, Long Island, New York. In addition to his most recent
service, Mr. Hermance was Senior Vice-President and Chief Lending Officer for Bankers Trust Company
of Western New York, a division of Bankers Trust Company of New York. In 2004, Mr. Hermance was
elected to the board of directors of the Federal Home Loan Bank of New York where he is Chairman of
the Nominating and Corporate Governance Committee and serves also on the Executive Committee. He
also serves as a member of the Thrift Institutions Advisory Panel for the Federal Reserve Bank of
New York and as a Trustee on the Board of St. John Fisher College in Rochester, New York.

Mr. Hermance has over 40 years of experience in the banking industry, both in management and as a
board member. Of these 40 years, Mr. Hermance has spent 21 years with the Company serving in senior
management capacities. Under Mr. Hermance’s leadership the Company has been able to grow to an asset
size of in excess of $60 billion from $11 billion over his tenure as Chief Executive Officer while posting
record profits in all 8 of those years. Mr. Hermance’s management skills, leadership skills and knowledge
of the banking industry, strengthen the Board’s collective knowledge, capabilities and experience.

Michael W. Azzara has been a part-time Senior Consultant with the executive search and
consulting firm of Foley Proctor Yoskowitz since October 2003. He is the retired President and Chief
Executive Officer of Valley Health System, a regional health care provider comprised of The Valley
Hospital in Ridgewood, New Jersey, Valley Home Care and the Valley Health Medical Group, a position
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he held from 1997 to his retirement in 2003. Prior to assuming such position, Mr. Azzara served as
President and Chief Executive Officer of The Valley Hospital. Mr. Azzara serves on the Advisory Board
to the Dean of the School of Arts and Sciences, Rutgers University. He also serves on the Board of
Directors of the non-profit Bergen Volunteer Medical Initiative and the Planned Giving Advisory
Committee at the Ramapo College Foundation. Mr. Azzara had served on the Board of Directors of
Ridgewood Savings Bank for 13 years until its purchase by another community bank. A graduate of
Rutgers University, he has a Masters degree from Cornell Graduate School of Business and Public
Administration. Mr. Azzara is also a Life Fellow of the American College of Health Care Executives.

As a former health care executive with 22 years of experience serving as a Chief Executive Officer,
Mr. Azzara has developed and demonstrated valuable leadership skills and extensive experience with the
myriad of issues facing corporate entities, including government regulations, risk management, gover-
nance, leadership development and human resources. A resident of Northern New Jersey for his entire
life, and a former board member of a Northern New Jersey savings bank, Mr. Azzara possesses insightful
knowledge of the market area currently served by Hudson City, including regional economic conditions
and the competitive landscapes. All of these qualities, as well as the unique contributions Mr. Azzara
makes as the only outside director with experience as a chief executive officer, strengthen the Board’s
collective knowledge, capabilities and experience.

William G. Bardel was the Associate Headmaster and Chief Financial Officer of the Lawrenceville
School, a preparatory high school in Lawrenceville, New Jersey, from 1994 until 2006. The Lawrence-
ville School had an annual budget of $40 million and an endowment of $200 million. Previously, from
1988 to 1994, he served as head of the Government Advisory Group of Lehman Brothers in London,
England, which provided financial market guidance to developing nations in Africa, Asia, Eastern
Europe, South America and the Middle East, having been named a Managing Director of Lehman
Brothers in 1984. Since 2006, Mr. Bardel has acted as a financial consultant to a number of educational
institutions. Mr. Bardel currently serves as Hudson City’s Audit Committee financial expert. A graduate
of Yale University, he has a Masters degree from Oxford University where he was a Rhodes Scholar.

Mr. Bardel received his J.D. from Harvard Law School and is currently admitted to the bar in the state of
New York.

Having worked for many years in the financial services industry and as the Chief Financial Officer
of a prestigious educational institution, Mr. Bardel possesses a strong overall knowledge of both business
and finance. In addition, as an attorney Mr. Bardel also possesses a valuable understanding of the legal
system and an ability to assess and evaluate risk from a legal as well as a business standpoint. These
skills, combined with Mr. Bardel’s leadership experience in several capacities, strengthen the Board’s
collective knowledge, capabilities and experience.

Scott A. Belair is a co-founder of Urban Outfitters, Inc., a NASDAQ-listed retailer and wholesaler
operating under the brand names Urban Outfitters, Anthropologie and Free People, and has served on its
Board of Directors since 1970. Previously, Mr. Belair, a CPA, was a Principal at Morgan Stanley and
Vice President and Chief Financial Officer of the international offices and subsidiaries at Goldman Sachs,
having worked at these investment banks for more than 15 years. In addition, Mr. Belair has been
Principal at The ZAC Group, performing financial advisory services, since 1989. A graduate of Lehigh
University, he has an MBA from the University of Pennsylvania.

As a CPA and having previously served in various senior managerial roles for financial services
companies, Mr. Belair has gained extensive knowledge of the financial services industry and the many
accounting, regulatory and risk management issues faced by financial institutions. These skills, combined
with the unique perspective Mr. Belair brings from his background as an entrepreneur and his extensive
experience in the areas of business growth and the development of business strategy as a co-founder of
Urban Outfitters, strengthen the Board’s collective knowledge, capabilities and experience.
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Victoria H. Bruni served as Vice President for Administration and Finance at Ramapo College of
New Jersey, a public four year liberal arts college with an annual budget of over $100 million, from June
1993 until July 2006. She was responsible for financial planning and reporting, budgets, public
financings, accounting operations, and purchasing, as well as administrative functions such as human
resources and capital facilities planning, construction and maintenance. From 1964 to 1993 she served in
various management and executive positions at New Jersey Bell Telephone Co./Bell Atlantic, including
Assistant Comptroller, Treasurer, Assistant Secretary and Attorney. A graduate of Smith College, she
received her J.D. with honors from Seton Hall University School of Law. Ms. Bruni is admitted to the
bar in the state of New Jersey and is a member of the NYC Downtown Economists Club.

Prior to Ms. Bruni’s retirement in 2006, her professional career spanned 42 years, 29 of which were
spent in managerial and executive positions where she gained valuable leadership and governance
experience and a strong understanding of corporate financial matters and human resources related issues.
In addition, as an attorney admitted to the bar since 1978, Ms. Bruni possesses a valuable understanding
of the legal system and the ability to assess and evaluate risk from a legal as well as a business
standpoint. Ms. Bruni’s skills, experience and knowledge, as well as the unique perspective she brings as
the only outside director with line officer experience in human resources management, strengthen the
Board’s collective knowledge, capabilities and experience.

Denis J. Salamone has served as Senior Executive Vice President of Hudson City Bancorp and
Hudson City Savings since October 2001 and succeeded Mr. Hermance as Chief Operating Officer on
January 1, 2002. He was elected to the Board of Directors in October 2001. Prior to joining the Company,
Mr. Salamone had a twenty-six year career with the independent accounting firm of PricewaterhouseCoopers
LLP, where he had been a partner for sixteen years. Immediately prior to joining Hudson City Bancorp,

Mr. Salamone was the Global Financial Services leader for Audit and Business Advisory Services, and a
member of the PricewaterhouseCoopers eighteen member board of partners. Mr. Salamone is a member of
the American Institute of CPAs and a member of the New York State Society of CPAs. He graduated in 1975
with a B.S. in Accounting from St. Francis College where he is currently a member of its Board of Trustees.

Mr. Salamone has 34 years of experience in the financial services industry. Prior to joining the
Company, for 27 years Mr. Salamone served a clientele consisting of many banks and investment banks
as a professional advisor. As a partner at a major accounting firm working with financial institutions,
Mr. Salamone developed a depth of knowledge in areas of accounting, risk management, internal control,
regulatory compliance and operational efficiency and effectiveness which are a valuable asset to the
Board of Directors. Mr. Salamone’s skills, experience and knowledge strengthen the Board’s collective
knowledge, capabilities and experience.

Retiring Director

William J. Cosgrove served at Citibank, N.A. from 1963 to 1991 when he retired as a Senior
Banker, Senior Credit Officer. From 1993 to 2004, he served as Executive Vice President at Citadel
Group Representatives Inc. From 1991 to 2005, he served as Trustee and later as Lead Trustee of John
Hancock Funds, and from 1991 to 2006 as an adjunct Professor at the Lubin Graduate School of
Business of Pace University. From 1966 to 1991, Mr. Cosgrove served as an instructor at the American
Institute of Banking. Mr. Cosgrove holds a B.A. from Fordham College, an MBA from New York
University and a J.D. from Fordham University School of Law. Mr. Cosgrove is admitted to the New York
bar and the United States Supreme Court bar.

Having worked for many years in the banking industry, Mr. Cosgrove held many significant
leadership roles and developed a detailed understanding of financial institutions and the financial,
operational and regulatory issues they confront on a daily basis. In addition, his 15 years of service as a
trustee of the John Hancock Funds has enhanced his knowledge of corporate governance matters and the
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relationship of independent directors and management. Mr. Cosgrove’s skills, experience and knowledge
strengthen the Board’s collective knowledge, capabilities and experience.

Executive Officers

In addition to Messrs. Hermance and Salamone, Hudson City Bancorp and Hudson City Savings
have the following executive officers:

Ronald J. Butkovich, age 60, has been Senior Vice President of Hudson City Savings and Hudson
City Bancorp since April 2004. He is responsible for the development of the Long Island Region.
Mr. Butkovich joined Hudson City Savings in 2004. He formerly served as Operations/Retail Banking officer
of Southold Savings Bank on Long Island, New York for 16 years and the Director of Real Estate, Branch
Development, and Construction for North Fork Bank for 16 years. Mr. Butkovich holds an undergraduate
degree from Albany State University and is a graduate of the National School of Savings Banking and the
Executive Development Program at Fairfield University. Mr. Butkovich has served on various industry,
community, and civic associations including treasurer of the Southold Fire Department since 1978.

V. Barry Corridon, age 61, joined Hudson City Savings in 1970. He has been Senior Vice
President of Mortgage Servicing of Hudson City Savings since January 2000 and Senior Vice President
of Hudson City Bancorp since January 2004. He previously served as First Vice President of Mortgage
Servicing of Hudson City Savings from 1995 to 2000 and as a Vice President from 1982 to 1995. He is
responsible for the administration of our mortgage portfolio, supervision of new loan set-up, post-closing,
payoffs, mortgage accounting, collections and foreclosures. Mr. Corridon was President of the Mortgage
Bankers Association of New Jersey in 1995. He is the past President of the Mortgage Bankers
Association’s Educational Foundation. Mr. Corridon also serves on the board of WOODLEA/PATH
Advisory Council of Children’s Aid and Family Services. He earned his undergraduate degree at
Fairleigh Dickinson University and is also a graduate of the Graduate School of Savings Banking at
Brown University and the Executive Development Program at Fairfield University.

Anthony J. Fabiano, age 49, has served as Senior Vice President — Finance of Hudson City Savings
and Hudson City Bancorp since January 2010. He previously served as First Vice President — Finance of
Hudson City Savings and Hudson City Bancorp from January 2007 to December 2009. Mr. Fabiano has also
served as the Vice President and Treasurer of each of Hudson City Preferred Funding and Sound REIT, Inc.
and as the Secretary and Director of HudCiti Service Corp. since January 2008. Immediately prior to joining
the Company, Mr. Fabiano was the Senior Vice President, Chief Financial Officer and Corporate Secretary of
Sound Federal Bancorp from January 2001 to July 2006, and the Vice President and Chief Financial Officer
of Sound Federal Bancorp from July 1998 to December 2000. Mr. Fabiano was the Senior Vice President and
Chief Financial Officer of MSB Bancorp, Inc. from July 1992 to June 1998 and was employed by KPMG
from August 1982 until June 1992 in the Audit Practice. Mr. Fabiano is a member of the American Institute
of CPAs and the New York State Society of CPAs. Mr. Fabiano is a graduate of Manhattan College and the
National School of Banking at Fairfield University.

James A. Klarer, age 57, joined Hudson City Savings in 1976. He has served as Senior Vice
President of Hudson City Savings and Hudson City Bancorp since January 2005. He previously served as
First Vice President of Hudson City Savings from 2002 to 2004, and as a Vice President from 1992 to
2002. Mr. Klarer has also served as Secretary of HudCiti Service Corp. from January 1993 to January
2008. He is responsible for real estate development, branch expansion, insurance, purchasing and general
services. Mr. Klarer also manages the disposition of ORE properties originated and serviced by Hudson
City Savings Bank. Mr. Klarer is a former member of the Institute of Real Estate Management (IREM)
and is a current member of the Building Owners and Managers Association (BOMA). He is a graduate of
William Paterson College.
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James C. Kranz, age 61, has been Executive Vice President and Chief Financial Officer of Hudson
City Savings and Hudson City Bancorp since October 2007. He previously served as Senior Vice President
and Chief Financial Officer of Hudson City Savings and Hudson City Bancorp from January 2007 to October
2007, and as Senior Vice President and Investment Officer of Hudson City Savings from January 2000 to
January 2007, and as Senior Vice President of Hudson City Bancorp from January 2004 to 2006. He
maintains oversight of the entire accounting and finance functions as well as primary execution responsibility
for investments and borrowings. Mr. Kranz joined Hudson City Savings in 1983. Mr. Kranz is a member of
the New Jersey Bond Club and serves on the Asset and Liability Management Committee of the New Jersey
League of Community and Savings Bankers. Mr. Kranz has an undergraduate degree and an MBA from
Lehigh University. He is a graduate of the Graduate School of Savings Banking at Brown University.

Thomas E. Laird, age 57, joined Hudson City Savings in 1974. He has served as Executive Vice
President and Chief Lending Officer of Hudson City Savings and Hudson City Bancorp since October 2007.
He previously served as Senior Vice President and Chief Lending Officer of Hudson City Savings Bank and
Hudson City Bancorp from January 2002 to September 2007, Senior Vice President of Hudson City Bancorp
since January 2004 and Senior Vice President and Mortgage Officer from January 2000 to 2002. Prior to that,
he served as First Vice President and Mortgage Officer from 1991 to 2000. His primary areas of responsibility
are mortgage and consumer lending and loan production. Mr. Laird holds an undergraduate degree from St.
Peter’s College and is a graduate of the National School of Banking at Fairfield University. Mr. Laird was
actively involved from 1989 to 1999 on the Wanaque Board of Education, having served for two terms as
Board President. He has also been active in the New Jersey League of Community and Savings Bankers. He
is a former member of the Board of Governors of the Mortgage Bankers Association of New Jersey and a
former board member of the Dover Housing Development Corporation.

Michael B. Lee, age 60, has served as Senior Vice President of Hudson City Savings since January
2000 and as Senior Vice President of Hudson City Bancorp since January 2004. He previously served as
First Vice President of Hudson City Savings from 1989 to 2000, and as Secretary from 1989 to 2003. He
is responsible for branch administration, training and customer retirement programs. He has an under-
graduate degree in management from St. Peter’s College and a Masters Degree from New Jersey Institute
of Technology. He has also graduated from the National School of Finance and Management at Fairfield
University. Mr. Lee is a Past President of the Bergen Chapter of the American Institute of Banking and
has served on several committees of the New Jersey League of Community and Savings Bankers. Mr. Lee
joined Hudson City Savings in 1971.

Christopher L. Mahler, age 49, has worked for Hudson City Savings since 1982 in various
capacities related to retail banking, mortgage servicing and mortgage originations and he has served as
Senior Vice President of Hudson City Savings and Hudson City Bancorp since January 2010. He was
previously appointed First Vice President and Mortgage Officer of Hudson City Savings and Hudson City
Bancorp in December 2003. Additionally, Mr. Mahler has served as President and Chief Executive
Officer of Hudson City Preferred Funding since its incorporation in May 2000. Mr. Mahler graduated
from Providence College in Rhode Island with a B.S. degree. He received his MBA from Saint Peter’s
College in New Jersey. He also graduated from the National School of Banking at Fairfield University.
Mr. Mabhler has been a member of the Mortgage Bankers Association of New Jersey on both the
Affordable Housing Committee as well as the Conventional Loan Committee. He is also active with the
Community Bankers Association of New Jersey. Mr. Mahler also had been active with the Bergen County
Habitat for Humanity having served three years on its board of directors as well as Vice President and
Chairman of the Construction Committee.

Michael McCambridge, age 47, joined Hudson City Savings in 1986 and has served as Senior Vice
President of Hudson City Savings and Hudson City Bancorp since January 2010. He previously served as
First Vice President of Hudson City Savings and Hudson City Bancorp from 2003 to 2009, and as Vice
President from 1998 to 2002. Mr. McCambridge is responsible for asset/liability management reports
including income and growth forecasting and interest rate risk analysis. He also manages the borrowing
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portfolio and is responsible for daily cash management. Mr. McCambridge, a CPA, received a B.A. from
the University of Delaware and a B.S. in accounting from Ramapo College of New Jersey. Mr. McCam-
bridge is a member of the American Institute of CPAs and the New Jersey Society of CPAs.

Veronica A. Olszewski, age 50, has served as Senior Vice President, Treasurer and Corporate
Secretary of Hudson City Bancorp and Hudson City Savings since June 2007. She previously served as
Senior Vice President and Corporate Secretary of Hudson City Bancorp and Hudson City Savings from
January 2004 to June 2007, Senior Vice President from January 2002 to December 2003, First Vice
President from January 2000 to December 2001 and Vice President and Assistant Auditor from March
1997 to December 1999. Ms. Olszewski joined Hudson City Savings in 1980. She is responsible for the
functions of Corporate Secretary, special projects and strategic planning. Ms. Olszewski is a Certified
Public Accountant and a member of the American Institute of Certified Public Accountants, New Jersey
Society of CPAs and the American Society of Corporate Governance Professionals. She is a graduate of
Jersey City State College.

Steven M. Schlesinger, age 54, joined Hudson City Savings Bank in 1978. He has served as
Senior Vice President of Information Services of Hudson City Savings and Hudson City Bancorp since
January 2009. He previously served as First Vice President of Information Services of Hudson City
Savings and Hudson City Bancorp from 2003 to 2008 and Vice President from 1989 to 2003. He is
responsible for the Information Services department and has over thirty-six years of progressive
experience in information technology including operations, programming, systems and data communica-
tion. He holds an AAS degree in Computer Sciences and is a graduate of the National School of Banking
at Fairfield University.

Certain Transactions with Members of Our Board of Directors and Executive Officers

Transactions with related persons, including directors, executive officers and their immediate family
members, have the potential to create actual or perceived conflicts of interest between Hudson City Bancorp
and such persons. Transactions with related persons generally are categorized as either loans that we may
make in the ordinary course of business as a financial institution or all other related person transactions.

We do not currently make loans or extend credit to directors or executive officers. We have made
residential mortgage loans to two of our executive officers prior to promotion to executive officer status
and to members of the immediate families of certain of our officers and directors. Such loans were made
in the ordinary course of business, were made on substantially the same terms, including interest rates
and collateral, as those prevailing at the time for comparable transactions with other persons, and did not
involve more than the normal risk of collectability or present other unfavorable features.

All other related person transactions are generally treated as potential violations of our Code of
Ethics for which a waiver must otherwise be obtained if they are found to create a conflict of interest.
Under both our Code of Ethics and our Audit Committee Charter, the Audit Committee is charged with
reviewing and approving all related person transactions, including any loans to directors, executive
officers or their immediate family members, for potential conflicts of interest.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Exchange Act requires Hudson City Bancorp’s executive officers and directors,
and persons who own more than 10% of Hudson City Bancorp common stock to file with the Securities
and Exchange Commission reports of ownership and changes of ownership. Officers, directors and
greater than 10% shareholders are required by Securities and Exchange Commission regulation to furnish
Hudson City Bancorp with copies of all Section 16(a) forms they file. Based solely on its review of the
copies of such forms received by it, or written representations from certain reporting persons, Hudson
City Bancorp believes that all filing requirements applicable to its executive officers, directors and greater
than 10% beneficial owners were complied with.
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PROPOSAL 2
APPROVAL OF THE EXECUTIVE OFFICER ANNUAL INCENTIVE PLAN
OF HUDSON CITY BANCORP, INC.

Why We Are Asking For Shareholder Approval

Hudson City Bancorp is asking shareholders to approve the Executive Officer Annual Incentive Plan
to help Hudson City Bancorp and Hudson City Savings maximize the tax deductibility of incentives that
we pay to our executive officers.

Since 2005, Hudson City Bancorp and Hudson City Savings have paid incentive compensation to
their executive officers under the shareholder-approved Executive Officer Annual Incentive Plan, which
enables us to link a portion of cash compensation to our performance. We do this using awards under the
plan which allow executive officers to earn incentives that vary based on performance relative to goals
pre-set annually by the Compensation Committee, acting as the administrative committee referenced
below. Under the Internal Revenue Code of 1986, as amended (the “Code”), Hudson City Bancorp cannot
deduct fiscal year taxable compensation in excess of $1,000,000 that it pays to either its Chief Executive
Officer or any of its three highest paid officers other than its Chief Executive Officer and Chief Financial
Officer, unless such compensation meets the Code’s definition of “qualified performance-based compen-
sation.” Incentives cannot be qualified performance-based compensation unless paid by Hudson City
Bancorp pursuant to a written plan that its shareholders approve.

Our shareholders last approved the Executive Officer Annual Incentive Plan in 2005. Where
performance-linked compensation is paid under a shareholder-authorized plan that allows discretion in
the selection of performance goals and the establishment of specific targets, section 162(m) of the Code
requires that the range of available performance goals be disclosed to and approved by shareholders every
five years. The Company is not implementing an additional compensation plan, but instead is seeking
shareholder approval to continue the existing Executive Officer Annual Incentive Plan, with certain
modifications, for another five years. If the shareholders do not approve the Executive Officer Annual
Incentive Plan, the Company will not pay incentives under the plan.

Material Provisions of the Plan

Appendix A to this Proxy Statement contains the full text of the plan. Appendix A is incorporated
by reference into the following plan summary. The summary is qualified in its entirety by this reference.

Nature of the Plan. Under this plan, Hudson City Bancorp and Hudson City Savings may pay cash
incentives which may be deductible under the Code. The amount of such incentives will vary based on
the level of achievement relative to performance goals pre-established by the administrative committee.
Incentive payouts may be zero if threshold performance goals are not attained. Historically, such
incentives have been paid annually based on achievement of performance targets measured over a one-
year period. If shareholders approve the Executive Officer Annual Incentive Plan, the Compensation
Committee will have the added flexibility to award incentives based on achievement of performance
targets measured over periods of one year or longer.

Administration of the Plan. A committee of outside directors administers this plan. The administra-
tive committee must have at least two members and has broad discretionary powers. Its members are the
members of the Compensation Committee of the Board of Directors who are “outside directors” under
the federal tax laws. In general, disinterested directors are directors who (1) are not, and never were,
officers or employees of Hudson City Bancorp or Hudson City Savings and (2) do not receive material
compensation from Hudson City Bancorp except for service as a director.
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Eligibility. Eligibility is restricted to top-level executive employees of Hudson City Bancorp and
Hudson City Savings who are responsible for establishing strategic direction and long-range plans.
Currently, the Chief Executive Officer, Chief Operating Officer and any and all Senior Executive,
Executive and Senior Vice Presidents, a total of 13 people, are eligible employees. During the first
90 days of each performance measurement period, the administrative committee selects participants from
among the eligible employees. After the first 90 days, the administrative committee may allow participa-
tion on a pro-rated basis by employees who are placed in eligible positions through hiring, promotion or
transfer before the last four months of the performance period.

Target Awards and Performance Goals. When the administrative committee selects a participant
for a designated performance measurement period, it sets the participant’s target incentive and the
performance goals which must be achieved to earn the incentive. The target incentive is typically a
percentage of the participant’s base salary. The performance goals will be target levels established with
respect to any or all of the following corporate performance measures:

* Basic earnings per common share * Non interest income

e Diluted earnings per common share e Cash general and administrative expense
to average assets ratio

* Net income  Cash efficiency ratio

* Net interest income * Cash return on average assets

e General and administrative expense to average * Cash return on average stockholders’

assets ratio equity

* Efficiency ratio  Cash return on average tangible
stockholders’ equity

e Return on average assets e Operating income

* Return on average * Net interest rate spread

stockholders’ equity

e Return on average e Non-performing loans
tangible stockholders’ equity

* Core earnings * Strategic business objectives, consisting of one

or more objectives based upon meeting

specified cost targets, business expansion

e Loan production volume goals, and goals relating to acquisitions or
divestitures, or goals relating to capital raising

* Cash flow and capital management

* Operating efficiency ratio

* Basic cash earnings per common share « Any combination of the foregoing

* Diluted cash earnings per common share

* Cash earnings

The administrative committee will assign a percentage weight to each performance goal. The
aggregate weight for all goals must be 100%. The committee may also set one or more performance
levels below or above the target level and assign lower or higher percentages that will be paid if these
levels are attained.

Certification of Performance and Payment of Incentives. ~After the end of each performance measure-
ment period, the administrative committee will determine the extent of achievement of the established
performance goals and certify the results. Hudson City Bancorp and Hudson City Savings will pay the
incentive amounts assigned to the performance level achieved as soon as practicable. Historically, the
maximum incentive that could be paid under the plan to any participant for a year was $3.0 million. If
shareholders approve the Executive Officer Annual Incentive Plan, the maximum incentive that Hudson City
Bancorp may pay under the plan to any participant for any performance measurement period will be 0.6% of
consolidated operating income before income taxes (excluding extraordinary items) for the period for any
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participant who holds the title of Senior Executive Vice President (or more senior position) on the first day of
the measurement period and 0.15% of consolidated operating income before income taxes (excluding
extraordinary items) for the measurement period for any other participant.

Committee Discretion to Adjust Incentive Amounts and Performance Measures; Clawbacks. — After
setting the target incentives and performance goals for a measurement period, the administrative committee
may change them only in limited instances. It may also exercise discretion to reduce, but not increase, the
incentive payable to any participant. If there is a change in generally accepted accounting principles, a stock
split, stock dividend, reclassification, merger, spin-off, infrequently occurring or extraordinary item or other
corporate event, it may adjust the performance goals in a manner designed to neither enlarge nor diminish a
participant’s incentive opportunity. Historically, the administrative committee has had the power to interpret
the plan and adopt rules for its administration. If the shareholders approve the Executive Officer Annual
Incentive Plan, the administrative committee will have added flexibility to adopt policies or procedures that
establish terms, conditions or limitations with respect to awards or payments under the plan. These policies
could, among other things, provide for awards of shares authorized under other plans in lieu of cash and
provide for a clawback policy under which incentives paid may be recalled, in whole or in part, in
appropriate circumstances, such as if it is subsequently determined that the measurement of achievement of
performance targets was inaccurate.

Retirement, Death, Disability and Change of Control. Generally, a participant will not receive an
incentive for a performance measurement period unless he or she is an employee on the last day of the
period. In cases of retirement, death or disability, the administrative committee may authorize a pro-rated
payment. The administrative committee may also authorize pro-rated payments following a change of control,
based on the attainment of adjusted performance goals through the date of the change of control. Such
payments may not be considered qualified performance-based compensation for tax deduction purposes.

Amendment and Termination. If approved, this plan will be in effect for a five-year period ending
December 31, 2014. The Board may suspend or terminate this plan before then. It may also amend this plan
at any time and in any respect. Any amendment that would change the list of performance measures, the
class of eligible employees or the maximum annual incentive amount must first be approved by shareholders.

New Plan Benefits

The benefits or amounts that will be received by or paid to participants, any Named Executive
Officer, or the executive officers as a group pursuant to the Executive Officer Annual Incentive Plan are
not currently determinable. The following table reflects the amounts paid under the Executive Officer
Annual Incentive Plan for 2009:

New Plan Benefits Table

Executive Officer Annual Incentive Plan

Name Position Dollar Value ($) Number of Units
Ronald E. Hermance, Jr. ....... Chairman, President and Chief
Executive Officer $2.550,000 N/A
Denis J. Salamone ............ Senior Executive Vice President
and Chief Operating Officer 1,270,500 N/A
James Kranz. .. .............. Executive Vice President and
Chief Financial Officer 450,000 N/A
Thomas E. Laird. . . ........... Executive Vice President and
Chief Lending Officer 400,000 N/A
Ronald J. Butkovich . . ......... Senior Vice President 190,000 N/A
All Executive Officers as a Group
(I3 persons) ............... 5,925,500 N/A
Non-Executive Director Group . . . N/A N/A
Non-Executive Officer
Employee Group. . .......... N/A N/A
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Securities Authorized for Issuance under Equity Compensation Plans

The following table presents equity compensation plan information as of December 31, 2009.

Equity Compensation Plan Information

Number of Number of Securities
Securities to be Remaining Available for
Issued Upon Weighted-Average Future Issuance Under
Exercise of Exercise Price of Equity Compensation
Outstanding Outstanding Plans (Excluding
Options, Warrants Options, Warrants Securities Reflected in
and Rights and Rights Column (a))
Plan Category (a) (b) (c)
Equity compensation plans
approved by security holders . . . . 23,953,072(1) $12.491(2) 10,195,781
Equity compensation plans not
approved by security holders . . . . 1,269,576 $ 5973 —
Total . ...................... 25,222,648 $12.163(3) 10,195,781

(1) Of these 23,953,072 shares, 959,956 represent restricted stock awards under Hudson City Bancorp’s 2000
Recognition and Retention Plan and Hudson City Bancorp’s 2006 Stock Incentive Plan.

(2) This weighted-average exercise price is $12.87 excluding restricted stock awards.

(3) This weighted-average exercise price is $12.51 excluding restricted stock awards.

The Hudson City Bancorp, Inc. Denis J. Salamone Restricted Stock Award Plan was adopted in
fiscal year 2001. Pursuant to the Denis J. Salamone Stock Option Plan, Mr. Salamone was granted an
option to purchase 1,025,920 shares at a per share exercise price of $3.59, all of which became
exercisable. Of these options, 820,736 remained unexercised as of December 31, 2009. These awards
were granted as a recruitment incentive to induce Mr. Salamone to leave his prior position and join
Hudson City.

The Hudson City Bancorp, Inc. 2004 Employment Inducement Stock Program was adopted in fiscal
year 2004. Pursuant to this plan, Mr. Butkovich was granted an option to purchase 320,600 shares and
another officer was granted an option to purchase 128,240 shares, all of which became exercisable. All of
these options remained unexercised as of December 31, 2009. The per share exercise price of these
options is $10.33.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT SHAREHOLDERS
VOTE “FOR” APPROVAL OF THE EXECUTIVE OFFICER ANNUAL INCENTIVE PLAN OF
HUDSON CITY BANCORP, INC.
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PROPOSAL 3
RATIFICATION OF APPOINTMENT
OF INDEPENDENT REGISTERED

PUBLIC ACCOUNTING FIRM

General

The Audit Committee of the Board of Directors has appointed the firm of KPMG LLP to act as
Hudson City Bancorp’s independent registered public accounting firm for the fiscal year ending
December 31, 2010, subject to ratification of such appointment by our shareholders. A representative of
KPMG LLP is expected to be present at the annual meeting and will be given an opportunity to make a
statement if he or she desires to do so and will be available to respond to appropriate questions. No
determination has been made as to what action the Board of Directors would take if the shareholders do
not ratify the appointment.

THE BOARD OF DIRECTORS RECOMMENDS THAT SHAREHOLDERS VOTE “FOR”
APPROVAL OF THE RATIFICATION OF APPOINTMENT OF KPMG LLP AS THE INDEPEN-
DENT REGISTERED PUBLIC ACCOUNTING FIRM OF HUDSON CITY BANCORP FOR THE
FISCAL YEAR ENDING DECEMBER 31, 2010.

Fees Paid to KPMG LLP
Audit Fees

For the fiscal year ended December 31, 2009, KPMG LLP billed Hudson City Bancorp an aggregate
of $991,000 for professional services rendered for the audits of the Company’s financial statements for
such period and internal control over financial reporting as of December 31, 2009, and the reviews of the
financial statements included in Hudson City Bancorp’s Quarterly Reports on Form 10-Q during such
period. Such fees were $966,325 for the fiscal year ended December 31, 2008.

Audit-Related Fees

For the fiscal year ended December 31, 2009, KPMG LLP billed Hudson City Bancorp an aggregate
of $159,900 for services that are reasonably related to the audit or review of the Company’s financial
statements and not described above under the caption “Audit Fees.” The services comprising these fees
were employee benefit plan audits and services related to the shelf registration statement filed by the
Company in 2009. Audit-related fees were $130,000 for the fiscal year ended December 31, 2008.

Tax Fees

For the fiscal year ended December 31, 2009, KPMG LLP billed Hudson City Bancorp an aggregate
of $75,000 for professional services rendered for federal and state tax compliance, advice and planning.
Tax fees were $109,400 for the fiscal year ended December 31, 2008.
All Other Fees

KPMG LLP did not perform any other services for Hudson City Bancorp for the fiscal years ended
December 31, 2009 and 2008.
Audit Committee Approval

Acting under its charter, the Audit Committee annually appoints the independent registered public
accounting firm, in its sole discretion, and reviews the scope of the audit services to be performed for the
year with the independent registered public accounting firm, the principal accounting officer and the
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senior internal auditing executive, and pre-approves all such audit services. In addition, the Audit
Committee pre-approves the retention of the independent registered public accounting firm for all non-
audit services and the fees to be paid for such services. In accordance with its charter, the Audit
Committee pre-approved 100% of the services described above under “Audit-Related Fees,” “Tax Fees”
and “All Other Fees.”

Audit Committee Report

Management is responsible for the financial reporting process, the system of internal controls,
including internal control over financial reporting, risk management and procedures designed to ensure
compliance with accounting standards and applicable laws and regulations. Hudson City’s independent
registered public accounting firm is responsible for the integrated audit of the consolidated financial
statements and internal control over financial reporting. The responsibilities of the Audit Committee are
as set forth in the Audit Committee Charter, adopted by the Board of Directors, which is available at
www.hcbk.com. Under the guidance of the Audit Committee Charter, the Audit Committee is primarily
responsible for:

* Monitoring the integrity of Hudson City Bancorp’s financial statements, the reporting process and
systems of internal controls regarding finance, accounting, legal and regulatory compliance and
public disclosure of financial information;

* Monitoring the independence and performance of Hudson City Bancorp’s independent registered
public accounting firm and internal auditing department; and

* Maintaining free and open communication between the Audit Committee, the independent
registered public accounting firm, management, the internal auditing department, and the Board of
Directors.

In fulfilling its responsibilities, the Audit Committee, among other things:

* Reviews with management and the independent registered public accounting firm Hudson City
Bancorp’s audited financial statements and other financial disclosures to be included in its Annual
Report on Form 10-K and the quarterly financial statements and other financial disclosures to be
included in Quarterly Reports on Form 10-Q, in each case prior to the filing of such reports with
the Securities and Exchange Commission;

* Supervises the relationship between Hudson City Bancorp and its independent registered public
accounting firm, including making decisions with respect to its appointment or removal, evaluating
its performance, reviewing the scope of its audit services and approving the compensation for such
services, approving any non-audit services and the fees for such services, and evaluating the
independence of the independent registered public accounting firm; and

* In consultation with management, the independent registered public accounting firm, and the
internal auditors of Hudson City Bancorp, evaluates the integrity of Hudson City Bancorp’s
financial reporting processes and system of internal control.

In accordance with the Audit Committee Charter, the Audit Committee has reviewed and discussed
the audited financial statements of Hudson City Bancorp for the fiscal year ended December 31, 2009,
with Hudson City Bancorp’s management. In addition, the Audit Committee has discussed with KPMG
LLP Hudson City Bancorp’s audited financial statements for the fiscal year ended December 31, 2009,
including the matters required to be discussed by Statement on Auditing Standards No. 61, as amended
(Communication with Audit Committees), as adopted by the Public Company Accounting Oversight
Board.

20



The Audit Committee has also received the written disclosures and the letter from KPMG LLP
required by applicable requirements of the Public Company Accounting Oversight Board regarding
KPMG LLP’s communications with the Audit Committee concerning independence, and the Audit
Committee has discussed the independence of KPMG LLP with that firm. The Audit Committee has also
considered whether KPMG LLP’s provision of non-audit services is compatible with its independence.

Based on the review and discussions with Hudson City Bancorp’s auditors and management and
KPMG LLP as noted above, the Audit Committee recommended to the Board of Directors that the
audited financial statements for the fiscal year ended December 31, 2009 be included in Hudson City
Bancorp’s Annual Report on Form 10-K for filing with the Securities and Exchange Commission.

Audit Committee of Hudson City Bancorp, Inc.
William G. Bardel, Chair
William J. Cosgrove, Member

Victoria H. Bruni, Member
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CORPORATE GOVERNANCE

Hudson City Bancorp aspires to the highest standards of ethical conduct. In that spirit, we are
committed to being a leader in corporate governance matters. In addition to our ongoing compliance with
the Sarbanes-Oxley Act of 2002, the rules of the NASDAQ Global Select Market and Delaware law,
Hudson City Bancorp continues to strive to follow high standards of corporate governance.

Independence of Directors

A majority of the Board of Directors and each member of the Compensation, Nominating and
Governance and Audit Committees is independent, as affirmatively determined by the Board consistent
with the criteria established by the NASDAQ listing rules and as required by Hudson City Bancorp’s
bylaws. In addition to explicitly requiring compliance with the NASDAQ listing rules and in order to
further ensure the independence of our directors, Hudson City Bancorp’s bylaws prohibit directors from
serving on the board of directors of an insured depository institution, bank holding company, financial
holding company or thrift holding company, other than Hudson City Bancorp and its affiliated entities or
the Federal Home Loan Bank of New York, while serving as a member of the Board of Directors. This
prohibition prevents directors from simultaneously serving as a director of another financial institution
that may have a business relationship with Hudson City Bancorp.

The Board has conducted an annual review of director independence for all current nominees for
election as directors and all continuing directors. During this review, the Board considered transactions
and relationships during the prior year between each director or any member of his or her immediate
family and Hudson City Bancorp and its subsidiaries, affiliates and equity investors, including those
reported under “Certain Transactions with Members of Our Board of Directors and Executive Officers”
above. The Board also examined transactions and relationships between directors or their affiliates and
members of the senior management or their affiliates. The purpose of this review was to determine
whether any such relationships or transactions were inconsistent with a determination that the director is
independent.

As a result of this review, the Board affirmatively determined that both of the nominees, Donald O.
Quest, M.D. and Joseph G. Sponholz, and the following continuing directors, meet Hudson City
Bancorp’s standard of independence: Michael W. Azzara, William G. Bardel, Scott A. Belair and Victoria
H. Bruni. The remaining directors were determined not to be independent for the following reasons:
Ronald E. Hermance, Jr. and Denis J. Salamone are currently executive officers of Hudson City Bancorp
and Hudson City Savings Bank.

Board Leadership Structure

The positions of Chairman of the Board, President and Chief Executive Officer are held by
Mr. Hermance. In these roles, Mr. Hermance has general charge, supervision and control of the business
and affairs of Hudson City Bancorp, and is responsible generally for assuring that policy decisions of the
Board are implemented as adopted. As part of his duties, Mr. Hermance is also responsible for planning
Hudson City Bancorp’s growth, for shareholder relations and relations with investment bankers and other
similar financial institutions and financial advisors, for exploring opportunities for mergers, acquisitions
and new business, and for performing such other duties as the Board may from time to time assign. As
the Chairman of the Board, Mr. Hermance provides leadership to the Board and works with the Board to
define its structure and activities in the fulfillment of its responsibilities. We believe this Board leadership
structure is appropriate for our Company, in that the combined role of Chairman of the Board, President
and Chief Executive Officer promotes unified leadership and direction for our Company, allowing for a
single, clear focus for management to execute the Company’s strategy and business plan while contrib-
uting to a more efficient and effective Board. The Board also believes that Hudson City’s strong
performance under Mr. Hermance, especially in light of the recent financial crisis, demonstrates the
effectiveness of its leadership approach.
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In addition, the Board of Directors has created the position of lead independent director, whose
primary responsibility is to preside over periodic executive sessions of the independent members of the
Board of Directors. The lead independent director also prepares the agenda for meetings of the
independent directors, serves as a liaison between the independent directors and management and outside
advisors, and makes periodic reports to the Board of Directors regarding the actions and recommenda-
tions of the independent directors. The independent members of the Board of Directors have designated
Joseph G. Sponholz to serve in this position for 2010.

Oversight of Risk Management

The Board’s role in the Company’s risk oversight process includes receiving regular reports from
members of senior management on areas of material risk to the Company, including operational,
financial, legal, regulatory, strategic and reputational risks. The Board receives these reports to enable it
to understand the Company’s risk identification, risk management and risk mitigation strategies. While
the Board of Directors has the ultimate oversight responsibility for the risk management process, various
committees of both management and the Board also have responsibility for risk management. In
particular, a new Risk Management Department was created in the fourth quarter of 2009 and the Board
appointed a Chief Risk Officer. The Risk Management Department is responsible for enhancing the
Company’s ability to manage and monitor material risks to the Company, in particular, its exposure to
credit and interest rate risk. In order to facilitate improvements in risk management and oversight by the
Board of Directors, the Chief Risk Officer is responsible for preparing a comprehensive risk management
report and presenting it to the Asset and Liability Committee and the Board monthly, summarizing the
key risks facing the Company. In addition, as a part of its charter, the Audit Committee assists the Board
in its oversight of the Company’s risk assessment and risk management policies as well as the procedures
and the safety and soundness of Hudson City Savings. The Audit Committee focuses on financial risk,
including internal controls, and receives an annual risk assessment report from the Company’s internal
auditors.

Continuing Corporate Governance Efforts

We will continue our effort to be a leader in corporate governance. Hudson City Bancorp’s bylaws,
among other things, define who may be considered an “independent” director, establish a mandatory
retirement age for all directors, require the independent directors to meet periodically in executive
session, and require that the responsibilities of the committees of the Board of Directors conform with
the requirements of the Sarbanes-Oxley Act and related rules and regulations. In addition, Hudson City
Bancorp has Corporate Governance Guidelines and a Code of Ethics, both of which are available on our
website at www.hcbk.com. Further actions to enhance our corporate governance mechanisms will be
taken as required by law and the NASDAQ Global Select Market or as otherwise deemed necessary or
appropriate by the Board of Directors, with a continuing focus on high standards of corporate
governance.

Shareholder Communications with the Board

Shareholders of Hudson City Bancorp may contact the Board of Directors, either individually or as
a group, by writing to the Board of Directors, c/o Corporate Secretary, Hudson City Bancorp, Inc., West
80 Century Road, Paramus, New Jersey 07652. The Corporate Secretary will forward a copy of all
written communications to each member of the Board of Directors.

Meetings of the Board of Directors and its Committees

During 2009, Hudson City Bancorp’s Board of Directors held nine meetings. The independent
members of the Board of Directors met in executive session four times during 2009. No current director
attended fewer than 75% of (a) the total number of Board meetings held in 2009 during the period for
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which such director was a director and (b) the total number of committee meetings held in 2009 during
the period which such director was a committee member. While we do not have a specific policy
regarding attendance at the annual meeting, all nominees and continuing directors are expected to attend.
All of the incumbent directors attended last year’s annual meeting of shareholders.

The Board of Directors of Hudson City Bancorp maintains the following three independent standing
committees:

The Nominating and Governance Committee consists of Mr. Azzara, Mr. Bardel, Mr. Belair,
Ms. Bruni, Mr. Cosgrove and Dr. Quest, with Mr. Azzara serving as Chairman. All members of the
Nominating and Governance Committee have been determined by the Board to be independent of
Hudson City Bancorp and meet the definition of independence set forth in Rule 5605(a)(2) of the
NASDAQ listing rules. The Nominating and Governance Committee acts under a written charter adopted
by Hudson City Bancorp’s Board of Directors, a copy of which is available on Hudson City Bancorp’s
website at www.hcbk.com. This committee is responsible for developing and implementing policies and
practices relating to corporate governance, including developing and monitoring implementation of
Hudson City Bancorp’s Corporate Governance Guidelines. In addition, the Nominating and Governance
Committee is responsible for developing criteria for the selection and evaluation of directors and
recommends to the Board of Directors candidates for election as directors and senior management.

The Nominating and Governance Committee employs a variety of methods for identifying and
evaluating nominees for director. The Nominating and Governance Committee will review the perfor-
mance of Hudson City Bancorp’s current Board members up for election to determine if they should
stand for reelection. If a determination is made that a current Board member will not be recommended
by the Nominating and Governance Committee for reelection, due to no longer satisfying the minimum
qualifications, retirement or otherwise, the Nominating and Governance Committee will conduct a search
for individuals qualified to become members of Hudson City Bancorp’s Board of Directors, unless the
Board of Directors decides to reduce the size of the Board. The Nominating and Governance Committee
will also evaluate director nominations by shareholders that are submitted in accordance with the
procedural and informational requirements set forth in Hudson City Bancorp’s bylaws and described
herein under “Additional Information — Notice of Business to be Conducted at Annual Meeting.”

Hudson City Bancorp’s Corporate Governance Guidelines contain criteria considered by the Nomi-
nating and Governance Committee in evaluating nominees for a position on the Board. All nominees,
including incumbent directors, other board nominees and shareholder nominees, are evaluated in the same
manner. Although the Board of Directors does not have a formal diversity policy, the Corporate
Governance Guidelines set forth Hudson City Bancorp’s goal to have a Board of Directors comprised of
members who have diverse professional backgrounds and have demonstrated personal achievement, the
highest personal and professional ethics and integrity and have broad experience in positions with a high
degree of responsibility, corporate board experience and the ability to commit adequate time and effort to
serve as a director. Other criteria that the Nominating and Governance Committee will consider include
expertise currently desired on the Board of Directors, geography, finance or financial services industry
experience and involvement in the community. The Nominating and Governance Committee also
evaluates potential nominees to determine if they meet Hudson City Bancorp’s standard of independence
(to ensure that at least a majority of the directors will, at all times, be independent).

Directors of Hudson City Bancorp may not serve on the board of more than three other public
companies and may not serve on the board of another unaffiliated insured depository institution, bank
holding company, financial holding company or thrift holding company, other than the Federal Home
Loan Bank of New York, while serving as a director of Hudson City Bancorp. The Nominating and
Governance Committee met nine times during 2009.

The Audit Committee consists of Mr. Bardel, Ms. Bruni and Mr. Cosgrove, each of whom has been
determined by the Board to be independent of Hudson City Bancorp and meets the definition of
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independence set forth in Rule 5605(a)(2) of the NASDAQ listing rules. Mr. Bardel serves as Chairman
of the Audit Committee, and Hudson City Bancorp’s Board of Directors has determined that Mr. Bardel
is an “audit committee financial expert,” as defined by the rules and regulations of the Securities and
Exchange Commission.

The Audit Committee acts under a written charter adopted by Hudson City Bancorp’s Board of
Directors, a copy of which is available on Hudson City Bancorp’s website at www.hcbk.com. The Audit
Committee is primarily responsible for: monitoring the integrity of Hudson City Bancorp’s financial
reporting process and systems of internal controls regarding finance, accounting, legal compliance and
public disclosure of financial information; monitoring the independence and performance of Hudson City
Bancorp’s independent registered public accounting firm and internal auditing department; and main-
taining free and open communication between the Audit Committee, the independent registered public
accounting firm, management, the internal auditing department, and the Board of Directors. The Audit
Committee met five times during 2009.

The Compensation Committee consists of the following members: Mr. Azzara, Mr. Belair and
Dr. Quest, with Mr. Belair serving as Chairman. None of the members is or previously has been an
officer or employee, or has had a relationship with us requiring disclosure in this proxy statement under
the caption “Certain Transactions with Members of our Board of Directors and Executive Officers.” The
Compensation Committee has a written charter that has been approved by the Board of Directors, a copy
of which is available on Hudson City Bancorp’s website at www.hcbk.com. The Compensation
Committee met eight times during 2009.

Our bylaws require that the Board of Directors, or a board committee to which decision-making
authority has been delegated, set executive officer compensation. As a NASDAQ Global Select Market
listed company, we must observe governance standards that require independent directors or a committee
of independent directors to set executive officer compensation. Consistent with these requirements, our
Board of Directors has established the Compensation Committee, all of whose members meet the
definition of independence set forth in Rule 5605(a)(2) of the NASDAQ listing rules. The Board of
Directors has delegated authority to the Compensation Committee to:

 grant incentive compensation under our shareholder-approved Executive Officer Annual Incentive
Plan;

* grant equity compensation under our shareholder-approved 2006 Stock Incentive Plan;
* set the terms and conditions of those grants and to administer those plans;

 administer, but not make further equity compensation grants under, our shareholder-approved 2000
Stock Option Plan and 2000 Restricted Stock Plan, and

* determine or recommend, subject to ratification by the Board of Directors or its independent
members, compensation policy and other elements of executive officer compensation.

The Compensation Committee meets in executive session and with its advisors and invited manage-
ment present. It considers the expectations of the Chief Executive Officer and the Chief Operating Officer
with respect to these officers’ compensation, and these officers’ recommendations with respect to the
compensation of directors and more junior executive officers. It also considers empirical data and the
recommendations of advisors. Executive officer compensation matters are presented for discussion at
periodic executive sessions of the independent directors and at meetings of the full Board of Directors.

The Compensation Committee may delegate any or all of its powers and responsibilities only to
subcommittees of its membership. During 2009, the Committee did not delegate any of its powers or
responsibilities.

During 2009, the Compensation Committee continued to work with Frederic W. Cook & Co., Inc., a
nationally recognized compensation consulting firm, to assist it in carrying out its duties. The consultant’s
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specific assignments included a competitive review of our named executive officer compensation levels
and practices and a more focused review of equity compensation strategies. The Compensation
Committee communicates directly with, and receives written work product directly from, its consultant. It
determines the compensation of its consultant and meets with the consultant both in executive session
and with invited executive officers present. The Compensation Committee relies on consultants for survey
data, for assistance in understanding market practices and trends and for recommended compensation
strategies. The Compensation Committee has relied on Hudson City Bancorp’s outside legal counsel for
advice as to its obligations under applicable corporate, securities, tax and employment laws, for
assistance in interpreting its obligations under compensation plans and agreements, and for drafting plans
and agreements to document business decisions. The Compensation Committee has the right to select
other legal counsel.

Compensation Committee Interlocks and Insider Participation

During 2009, the following directors served as members of the Compensation Committee:
Mr. Azzara, Mr. Belair and Dr. Quest, with Mr. Belair serving as Chairman. None of the members was,
during 2009, an officer or employee of Hudson City Bancorp or Hudson City Savings; and none of them
has formerly been an officer or employee of Hudson City Bancorp or Hudson City Savings. In addition,
none of them has any relationship requiring disclosure by us in this proxy statement under the caption
“Certain Transactions with Members of Our Board of Directors and Executive Officers.”

None of our executive officers served as a director or member of the compensation committee (or
equivalent body) of another entity where any of our directors or any member of our Compensation
Committee served as an executive officer or director.

Compensation Committee Report

The Compensation Committee has reviewed the Compensation Discussion and Analysis included in
this proxy statement and has discussed it with management. Based on such review and discussion, the
Compensation Committee recommended to the Board of Directors that the Compensation Discussion and
Analysis be included in this proxy statement.

Compensation Committee of Hudson City Bancorp, Inc.
Scott A. Belair, Chair

Michael W. Azzara, Member
Donald O. Quest, Member
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COMPENSATION DISCUSSION AND ANALYSIS

Private Securities Litigation Reform Act Safe Harbor Statement

This Compensation Discussion and Analysis contains certain “forward-looking statements” within
the meaning of the Private Securities Litigation Reform Act of 1995 which may be identified by the use
of such words as “may,” “believe,” “expect,” “anticipate,” “consider” “should,” “plan,” “estimate,”
“predict,” “continue,” “probable” and “potential” or the negative of these terms or other comparable
terminology. Examples of forward-looking statements include, but are not limited to estimates with
respect to the financial condition, results of operations and business of Hudson City Bancorp, Inc. These
factors include, but are not limited to:

ER T3 ERINT3 ERINT3

EEINT3

* the timing and occurrence or non-occurrence of events may be subject to circumstances beyond
our control;

* there may be increases in competitive pressure among the financial institutions or from non-
financial institutions;

 changes in the interest rate environment may reduce interest margins or affect the value of our
investments;

* changes in deposit flows, loan demand or real estate values may adversely affect our business;

* changes in accounting principles, policies or guidelines may cause our financial condition to be
perceived differently;

» general economic conditions, including unemployment rates, either nationally or locally in some
or all of the areas in which we do business, or conditions in the securities markets or the banking
industry may be less favorable than we currently anticipate;

* legislative or regulatory changes may adversely affect our business;
* applicable technological changes may be more difficult or expensive than we anticipate;

* success or consummation of new business initiatives may be more difficult or expensive than we
anticipate;
* litigation or matters before regulatory agencies, whether currently existing or commencing in the

future, may delay the occurrence or non-occurrence of events longer than we anticipate;

* the risks associated with adverse changes to credit quality, including changes in the level of loan
delinquencies and non-performing assets and charge-offs, the duration of our non-performing
assets remain in our portfolio and changes in estimates of the adequacy of the allowance for loan
losses;

* difficulties associated with achieving expected future financial results;

e our ability to diversify our funding sources and to continue to access the wholesale borrowing
market and the capital markets;

* the risk of an economic slowdown that would adversely affect credit quality and loan
originations; and

* changes in prevailing compensation practices.

Our ability to predict results or the actual effects of our plans or strategies is inherently uncertain.
As such, forward-looking statements can be affected by inaccurate assumptions we might make or by
known or unknown risks and uncertainties. Consequently, no forward-looking statement can be guaran-
teed. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak
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only as of the date of this filing. We do not intend to update any of the forward-looking statements after
the date of this proxy statement or to conform these statements to actual events.

Introduction

This section of the proxy statement (1) describes our decision- and policy-making process for
executive compensation, (2) discusses the background and objectives of our compensation programs for
executive officers, and (3) sets forth the material elements of the compensation of the following
individuals, whom we refer to as our “named executive officers”:

Name Title

Ronald E. Hermance, Jr. ... ......... Chairman of the Board, President and Chief Executive
Officer (Principal Executive Officer)

Denis J. Salamone . . . .............. Senior Executive Vice President and Chief Operating
Officer

James C. Kranz. .................. Executive Vice President and Chief Financial Officer
(Principal Financial Officer)

Thomas E. Laird . . ............. ... Executive Vice President and Chief Lending Officer

Ronald J. Butkovich . .............. Senior Vice President

Descriptions of compensation plans, programs and individual arrangements referred to in this
Compensation Discussion and Analysis (other than broad-based plans that are open to substantially all
salaried employees) that are governed by written documents are qualified in their entirety by reference to
the full text of their governing documents. We have filed these documents as exhibits to our Annual
Report on Form 10-K for the year ended December 31, 2009 and incorporate them here by this
reference.

Objectives

The creation of long-term value for our shareholders is highly dependent on the development and
execution of our business strategy by our executive officers. Our executive officer compensation program,
consistent with previous years, seeks to:

e attract and retain executive officers with the skills, experience and vision to create and execute a
strategy for the prudent and efficient deployment of invested capital and retained earnings in a
manner that will create superior long-term, cumulative returns to our shareholders through
dividends and stock price appreciation,

* motivate behavior in furtherance of these goals through an incentive program that appropriately
balances short and long term performance objectives without encouraging unnecessary or exces-
sive risks, and

 reward favorable results.
The factors that influence the design of our executive compensation program include the following:

* We operate in a highly regulated industry. We value industry-specific experience and a track
record of effective interaction with our primary regulators.

* The success of our product offerings depends on the behavior of customers in the local
communities that we serve, as well as on local, regional and national interest rates, employment
levels and real estate markets, and on other economic factors that influence the performance of
our loan and investment portfolios. We value executives with sufficient tenure in our markets to
have experienced the behavior of our customers, products and investments in various phases of the
economic cycle.
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* We are a community-based institution focused primarily on the organic expansion of our core
business. We value commitment to shared objectives and individual contribution to their
achievement.

* Strategic initiatives that enhance long-term shareholder value may not always improve short-term
operating results or shareholder returns. We value decision-making that focuses on long-term
results with sensitivity to short-term effects.

* We operate in interest rate and credit markets that are in a state of flux. We value flexible
decision-making that respects our business plan but adapts quickly to change.

» External recruitment of executives can have substantial monetary costs, unpredictable outcomes,
and a disruptive effect on corporate culture. We value the retention of performing incumbent
executives and the internal development of their successors where possible, turning to external
recruitment where retention and management development programs do not meet our needs.

* QOur principal operating subsidiary is a federally-chartered savings bank, and compensation paid
for service as an executive officer of the savings bank must take into account certain specific
considerations enumerated in regulations issued by the Office of Thrift Supervision of the United
States Treasury Department.

The executive compensation program includes several components designed, in combination, to
address these factors. We expect that the components of our executive compensation program and their
relative significance could change in the future from year to year as circumstances change.

Key Elements of the Compensation Package

In General. Our executive compensation program consists of three key elements: base salary to
provide a reasonable level of predictable income; annual cash incentives to motivate our executives to
meet or exceed annual performance objectives derived from our business plan; and long-term incentives
to retain talented executives and provide an incentive to maximize shareholder return in the long term.
We also provide fringe benefits and perquisites, and retirement and other termination benefits, to reduce
outside distractions. Performance-based compensation opportunities make up a significant portion of each
named executive officer’s total annual compensation opportunities. Long-term incentives, with values
derived from stock price, make up a majority of the performance-based compensation opportunities. In
2006 through 2008, we granted long-term incentives exclusively in the form of stock options, the ultimate
value of which depend entirely on stock price appreciation and, for performance-based awards, the
attainment of performance objectives. In 2009, long-term incentives reflect a mix of performance-based
stock options, whose value is related to stock price appreciation, and performance-based restricted stock
grants, whose value is related to stock price performance. This change reflects our strategy to retain our
incumbent management team during a period of unprecedented disruption in the financial markets and
the financial services sector and our belief that in current market conditions, stock options alone may not
provide an effective retention incentive.
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Use of Discretion.

Element

Base Salary

Annual Cash Incentive

Stock Incentives

Retirement Benefits

Fringe Benefits

Termination Benefits

The Compensation Committee exercises substantial discretion in setting pay
levels and determining the elements of compensation, and their relative weight in the compensation
packages of our named executive officers. The following table summarizes the most significant elements
of our named executive officers’ compensation packages and the basis, in addition to cost considerations,
on which each has been determined:

Basis of Determination

Compensation Committee discretion

Participation and incentive opportunities are
at Compensation Committee discretion

Actual awards derived by achievement of
pre-established performance goals, then
adjusted based on subjective review of
performance

Compensation Committee discretion

Qualified plans — formula applicable to all
participating employees

Non-qualified plans — participation at
Compensation Committee’s discretion;

benefits are formula-based for all
participants

Group insurance and other broad-based
benefits — formula applicable to all
participating employees

Other — Compensation Committee
discretion

Compensation Committee discretion
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Selected Contributing Factors

Informed but not dictated by peer group
practices

Tenure in office
Individual long-term performance
Local cost of living factors

Informed but not dictated by peer group
practices

Strategic and operating objectives derived
from business plan and personal influence
over same

Individual performance
Informed but not dictated by peer group
practices

Strategic and operating objectives that
support earnings growth, dividend policy
and share price appreciation consistent with
long term strategic plan

N/A

Informed but not dictated by peer group
practices

N/A

Informed but not dictated by peer group
practices

Internal custom and practice
Informed but not dictated by peer group
practices

Benefit demands of external management
recruits



Base Salary. Base salaries are reviewed annually. They do not vary substantially and directly with
annual performance. Instead, they reflect market factors, experience and tenure in office, job content and
sustained job performance over an extended period, and general cost of living. In 2009, all of our named
executive officers’ base salaries were set above the median of an indicated range of salaries for their
position derived from an independent compensation consultant’s report. These decisions reflect a
combination of the individual’s experience and tenure in office and sustained performance. In 2009, base
salary increases for our named executive officers were as follows:

Resulting Annual

Name % Increase $ Increase Base Salary Rate
Ronald E. Hermance, Jr. . ............ ... ... ..... 6.7% $100,000 $1,600,000
Denis J. Salamone . ... ......... .. .. ... .. ... .... 6.9 62,500 970,000
James C. Kranz . .. ............ ... . ... .. .. ..... 8.1 35,000 469,200
Thomas E. Laird . . ................ .. .......... 9.2 35,000 415,000
Ronald J. Butkovich ........................... 7.5 25,000 360,040

Cash Incentives. Our Executive Officer Annual Incentive Plan provides performance-based annual
incentives to motivate named executive officers to execute specific financial and non-financial elements
of our business plan, and to reward individual conduct that supports shared corporate goals. A subjective
evaluation of individual performance, in addition to the achievement of shared corporate financial goals,
influences actual incentive payments.

Our business plan includes the following elements:

* the use of retained earnings and capital to support measured expansion of our franchise primarily
through de novo branch openings in selected markets,

* balance sheet growth and dividend payments, in light of prevailing business conditions and
opportunities, and

» expense discipline and the preservation of and growth in annual net income.

For 2009, each of our named executive officers had the opportunity to earn an incentive payment
once the Company’s annual income before income taxes and extraordinary items equaled or exceeded a
threshold level of $592.9 million. In the cases of Messrs. Hermance and Salamone we set a maximum
incentive payment for each in early 2009 and the actual payment was based on a subjective, retrospective
review of corporate and individual performance indicators. In the case of Messrs. Kranz, Laird and
Butkovich, we established target and superior payment levels that each executive could earn based on the
Compensation Committee’s subjective review of our annual income before income taxes and extraordi-
nary items and individual performance factors. The Compensation Committee set target and superior
payment levels to create a linkage between the executive’s incentive payment and the Compensation
Committee’s assessment of his performance. In light of the subjective nature of the individual perfor-
mance factors, the Compensation Committee did not attach quantitative performance measures to the
payment levels. This approach enabled us to control the portion of our income before income taxes and
extraordinary items expended for cash incentives. It focused management on the income effects of
increases in overhead expense associated with expansion of the branch network, balance sheet growth
and other strategic and operating decisions. It also afforded management flexibility to adapt to business
conditions as they emerged during the year and afforded the Compensation Committee the ability to
reward or discipline management for its actions based on a retrospective review of the business context
in which action was taken.
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For 2009, the named executive officers’ target and maximum award opportunities, and actual
incentives awarded as a percentage of maximum, were:
Actual Award

Target Award Maximum Award as a % of
Name Opportunity ($) Opportunity ($) Maximum
Ronald E. Hermance, Jr. . ....... ... ....... — $2,550,000 100%
Denis J. Salamone . .. ..................... — 1,270,500 100
James C.Kranz . . ......... ... ... .. .. .. .. $282,230 564,460 80
Thomas E. Laird ... ...................... 247,000 494,000 81
Ronald J. Butkovich. . ..................... 150,768 301,536 63

Final award decisions reflected our actual income before income taxes and extraordinary items of
$874.0 million, a record amount for Hudson City Bancorp which the Compensation Committee regarded
as a superior achievement, and the Compensation Committee’s subjective assessment of the individual
performance factors described above, and, in the case of executives other than the Chief Executive
Officer, the Chief Executive Officer’s subjective assessment of their individual performance. The
Compensation Committee also considered the Chief Operating Officer’s views regarding the performance
of his direct reports.

Mr. Hermance’s incentive payment for 2009 reflects the Compensation Committee’s assessment of his
success in directing the Company to an eighth consecutive year of record earnings on continued strong
mortgage volume with continued deposit growth and sustained operating efficiency. The Compensation
Committee attributed these results to Mr. Hermance’s core vision for the Company and discipline in adhering
to a business model focused on high operating efficiency, conservative credit underwriting, traditional
mortgage products, favorable pricing and measured, organic growth. The Company achieved its earnings
performance despite elevated levels of non-performing assets and credit losses, which occurred due to
continuing negative trends in employment and real estate values in the Company’s markets and reflect
management’s efforts to proactively identify and address problem loans. Even at elevated levels, non-
performing asset and credit loss measures remained superior in relation to industry averages.

Mr. Salamone’s incentive payment for 2009 reflects his success in continuing to assume investor
relations responsibilities previously borne exclusively by Mr. Hermance, and in deepening the Company’s
senior management team as part of the evolving management development and succession plan. It also
reflects Mr. Salamone’s contributions, through oversight of his direct reports, to our disciplined growth
and superior operating performance in a difficult economic environment.

Mr. Kranz’ incentive payment for 2009 reflects an assessment of his success as Chief Financial
Officer in executing our financial plan and overseeing the Company’s balance sheet management. In
particular, during 2009 this included the execution of a funds diversification plan designed to enhance the
Company’s ability to respond to future changes in interest rates. Mr. Kranz also had responsibility for
supervision of accounting and finance and oversight of financial reporting and internal controls during a
year of record earnings.

Mr. Laird’s incentive payment for 2009 reflects his overall responsibility for our continuing strong
mortgage volume, achieved through internal originations and an expanded broker network, in a very
volatile mortgage market. His incentive payment also reflects his adherence to the conservative internal
underwriting standards that are critical to differentiating us from our competitors i